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Diversity and Data Monitoring Questionnaire for Ministry of Justice Public Appointments
All Government Departments aim to provide fair and equal access to public appointments and to ensure that all sectors of society are represented. The questions set out in this questionnaire help us to monitor the effectiveness of this policy by gaining a picture of all those applying for and obtaining appointments. They also help us to monitor how we are complying with equality law. 

The Equality Act 2010 protects people from discrimination and promotes equality on the basis of a number of ‘protected characteristics’. We ask for information on your ‘protected characteristics’ in order to help us monitor our performance on equality. 

The Government’s commitment to widening access to public appointments is set out in the Diversity Strategy which can be viewed at: www.equalities.gov.uk/news/equality_strategy.aspx or obtained from the Government Equalities Office.

We may also be asked to provide information – in summary form only that does not identify individuals - in response to Parliamentary Questions and other public enquiries and reports on our equality performance. 

In line with Government policy, and in accordance with the provisions of the Data Protection Act 1998, the information you provide will be held confidentially and can only be used if you give us your consent. 

The questionnaire will be kept separate from your application form and will not be seen by the panel. Assessment of your suitability for the post is made purely on the information you give in the application form and your performance at the interview should you be invited to one. Appointments are made strictly on merit. We hope that this encourages you to complete the form.

Should you have any questions, please contact your local advisory committee.
May we thank you in advance for your co-operation.

  
	Name

(BLOCK CAPITALS)
	     
	Date of birth
	     


Is this your first OCPA Regulated Public Appointment?  FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No
Number of other additional Public Appointments held:

Gender:  FORMCHECKBOX 
 Male  FORMCHECKBOX 
 Female
Part 1: Ethnic Background
Please indicate your ethnic origin. Only select one box that best describes your ethnicity:

 

 FORMTEXT 
 

 FORMTEXT 
 

 FORMTEXT 
 
White

	 FORMCHECKBOX 
 British 
	 FORMCHECKBOX 
 English
	 FORMCHECKBOX 
 Scottish
	 FORMCHECKBOX 
 Welsh

	 FORMCHECKBOX 
 Other (please specify)
	     

	 FORMCHECKBOX 
 Irish

	 FORMCHECKBOX 
 Any other White background (please specify)
	     


Mixed

	 FORMCHECKBOX 
 White & Black Caribbean
	 FORMCHECKBOX 
 White & Black African
	 FORMCHECKBOX 
 White & Asian

	 FORMCHECKBOX 
 Any other mixed background (please specify)
	     


Asian, Asian British, Asian English, Asian Scottish, Asian Welsh

	 FORMCHECKBOX 
 Indian
	 FORMCHECKBOX 
 Pakistani
	 FORMCHECKBOX 
 Bangladeshi

	 FORMCHECKBOX 
 Any other Asian background (please specify)
	     


Black, Black British, Black English, Black Scottish, Black Welsh

	 FORMCHECKBOX 
 Caribbean
	 FORMCHECKBOX 
 African

	 FORMCHECKBOX 
 Any other Black background (please specify)
	     


Chinese, Chinese British, Chinese English, Chinese Scottish, Chinese Welsh

	 FORMCHECKBOX 
 Chinese

	 FORMCHECKBOX 
 Any other Chinese background (please specify)
	     


Any other background

	 FORMCHECKBOX 
 Any other background (please specify)
	     


Part 2: Disability Status

The Disability Discrimination Act, as incorporated in Equality Act 2010, defines a person as disabled if they have a physical or mental impairment which has substantial and long-term (i.e. has lasted or is expected to last at least 12 months) adverse effect on their ability to carry out normal day-to-day activities. Adverse effects may arise from external barriers experienced by people with impairments.

When you answer the question, you should not take into account the effect of any medication or treatments used or adjustments made (for example at work or at home) which reduce the effects of impairments.  Instead, you should think about the effect the impairment would have if these were not being used or made. 

Taking this into account, do you consider yourself to be a disabled person?
 FORMCHECKBOX 
 Yes



 FORMCHECKBOX 
 No
If ticked ‘Yes’, please give details.
	     


 
Part 3: Consent
Information on the composition of boards or public bodies by gender is published in the Cabinet Office publication “Public Bodies”.  This information and similar data on ethnic origin and disability may also be reproduced in response to Parliamentary Questions and other public enquiries.  The Data Protection Act requires that individuals providing this information must be informed, and their consent given.

Do you consent to this information being made publicly available?

 FORMCHECKBOX 
 Yes




 FORMCHECKBOX 
 No
Part 4: Equality Information
a)
Sexual Orientation: 

 FORMCHECKBOX 
 Bisexual

 FORMCHECKBOX 
 Gay man 
 FORMCHECKBOX 
 Lesbian 
 FORMCHECKBOX 
 Heterosexual 
 FORMCHECKBOX 
 Other 
 FORMCHECKBOX 
 Prefer not to say
b)
Religion or Belief: 

 FORMCHECKBOX 
 None 
 FORMCHECKBOX 
 Christian (including Church of England, Catholic, Protestant and all other Christian denominations) 
 FORMCHECKBOX 
 Buddhist 
 FORMCHECKBOX 
 Hindu 
 FORMCHECKBOX 
 Jewish 
 FORMCHECKBOX 
 Muslim 
 FORMCHECKBOX 
 Sikh

 FORMCHECKBOX 
 Other, please state: ………………………………………………………………

 FORMCHECKBOX 
 Prefer not to say
c)
Working pattern:  FORMCHECKBOX 
 Full time  FORMCHECKBOX 
 Part time  FORMCHECKBOX 
 Not in paid employment  FORMCHECKBOX 
 Retired
d)
Sectoral Background:
 FORMCHECKBOX 
 Mostly private sector

 FORMCHECKBOX 
 Mostly Civil Service

 FORMCHECKBOX 
 Mostly wider public sector

 FORMCHECKBOX 
 Mostly third sector

 FORMCHECKBOX 
 Mixed
How was the vacancy advertised?

Any other comments:
Part 5: Political Activity
All applicants for a public appointment should complete the questions below. They are asked to enable the monitoring of political activity of candidates for a public appointment in so far as this is already in the public domain. Neither activity nor affiliation is a criterion for appointment (except where statute dictates specific representation). 
Please indicate which of the following activities you have undertaken during the past five years by ticking the appropriate box, and name the party or body for which you have been active. If you have been or are an Independent, or have sought or obtained office as a representative of a particular interest group, you should state this. You should tick all relevant categories.
If you are successful, the information provided will be published with the announcement of your appointment.

Political activity in the last five years:
a)
 FORMCHECKBOX 
 Holding office

 FORMCHECKBOX 
 Public speaking

 FORMCHECKBOX 
 Making a recordable donation

 FORMCHECKBOX 
 Standing for election

 FORMCHECKBOX 
 Other, please state:…………………………………………………………………

b)
Political alignment: 
 FORMCHECKBOX 
 Conservative

 FORMCHECKBOX 
 Labour

 FORMCHECKBOX 
 Liberal Democrat 

 FORMCHECKBOX 
 Plaid Cymru 

 FORMCHECKBOX 
 Scottish National Party

 FORMCHECKBOX 
 Not Applicable

 FORMCHECKBOX 
 Other – Please state…………………………………………………………………..


 The Political Parties, Elections and Referendums Act 2000 requires the Electoral Commission to publish a register of recordable donations (donations from an individual totalling more than £5000 in any calendar year, or more than £1000 if made to a subsidiary accounting unit such as a constituency association, local branch, women’s or youth organisations). These provisions became effective from 16 February 2001.
c)
 FORMCHECKBOX 
 None of the above activities apply
Details of involvement

	     


Note: this form will be detached from your application and will not be seen by any selection panels until the interview stage. However, it is appreciated that such activities may have given you relevant skills, including experience gained from committee work, collective decision making, resolving conflict and public speaking. If, therefore, you have had such experience and you consider it relevant to your application for this post, you should include it separately in the main body of your application form.
I confirm that the information given above is correct and true.

 

 FORMTEXT 
 

 FORMTEXT 
 

 FORMTEXT 
 
	Signed
	
	Date
	     

	
	
	
	


The seven principles of public life

All candidates for public appointments are expected to demonstrate a commitment to, and an understanding of, the value and importance of the principles of public service. The seven principles of public life are:

Selflessness

Holders of public office should act solely in terms of the public interest. They should not do so in order to gain financial or other benefits for themselves, their family or their friends.

Integrity

Holders of public office should not place themselves under any financial or other obligation to outside individuals or organisations that might seek to influence them in the performance of their official duties.

Objectivity

In carrying out public business, including making public appointments, awarding contracts, or recommending individuals for rewards and benefits, holders of public office should make choices on merit.

Accountability

Holders of public office are accountable for their decisions and actions to the public and must submit themselves to whatever scrutiny is appropriate to their office.

Openness

Holders of public office should be as open as possible about all the decisions and actions that they take. They should give reasons for their decisions and restrict information only when the wider public interest clearly demands it.

Honesty

Holders of public office have a duty to declare any private interests relating to their public duties and to take steps to resolve any conflicts arising in a way that protects the public interest.

Leadership

Holders of public office should promote and support these principles by leadership and example.
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