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EMPLOYMENT TRIBUNALS (SCOTLAND)

Case Number: 4104864/2024
Claimant: Mrs S Peggie

Respondent: 1. Fife Health Board,
2. Dr Beth Upton

CERTIFICATE OF CORRECTION

Employment Tribunal Procedure Rules 2024

In accordance with the power set out in Rule 67 of the Employment Tribunal
Procedure Rules 2024, Employment Judge A Kemp hereby corrects the clerical
mistake(s), error(s)or omissions(s) in the judgment sent to the parties on 8
December 2025 by deleting Paragraph 791 and substituting therefor

791. Secondly, there are different protected characteristics under the Act but there
is nothing stated specifically within the Act itself, or the court’s decision, that one
protected characteristic takes precedence over any other. In Forstater v CDG
Europe and others UKEAT/0105/20 the Employment Appeal Tribunal stated:

“This judgment does not mean that those with gender-critical beliefs can
‘misgender’ trans persons with impunity. The Claimant, like everyone else,
will continue to be subject to the prohibitions on discrimination and
harassment under the EqA. Whether or not conduct in a given situation does
amount to harassment or discrimination within the meaning of EqA will be for
a tribunal to determine in a given case.”

We consider that quotation provides support for the proposition that the Equality Act
2010 does not create a hierarchy of protected characteristics.

A corrected version of the Judgment is attached.

Important note to parties:



Any dates for the filing of appeals or reconsideration are not changed by this
certificate of correction or the corrected Judgment or Case Management Order.
These time limits still run from the date of the original Judgment or Case
Management Order, or if reasons were provided later, from the date that those were
sent to you.

Date: 11 December 2025

Sent to parties 11 December 2025




